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Final paper of Work Package 1 prepared by the Czech research team involved in the Gender, Enlargement and Governance project, illustrates in 45 pages (tables, graphs and bibliography included), a brief summary of the results of important studies and secondary data analysis of several prominent research areas which will be studied in greater detail in subsequent work packages of the project. The text is therefore divided into four chapters: “Gender Differences from the 1980’s until Today”; “Women, Politics, Civil Society and Democracy – the Process of Democratisation of the Society”; “Czech Republic and EU Enlargement”; and finally “A Few Words in Conclusion”.

The paper opens with an overview of the basic changes in the position of women on the Czech labour market, in the family and in the reproductive behaviour between 1980’s and today. With respect to family behaviour, attention is paid especially to the rapid drop in the number of born children, the fall in the number of childcare facilities and changes in the fabric and character of healthcare and services for the family and household (primarily with respect to the expansion of the offer and opening hours, diversification of care providers, the new existence of self-help groups). 

With respect to the labour market, the text places emphasis on the fact that the economic reforms, which during the period of transformation brought price liberalisation of goods and services and multiplied the costs of family functioning several times, were contingent upon the persistent existence of two-income families. Still, women receive only approximately 70% of men’s salary; and less than 10% of women work part-time. While the weight of education has been contributing to pay differentiation among men, the weight of education, on contrary, weakens the pay differences among women. Similarly to the period before 1989, vertical and horizontal segregation of men and women on the labour market is rampant and the horizontal segregation becomes evident already during the years of education. Women’s unemployment rate is greater and it is of longer-term nature than men’s unemployment rate. New forms of harmonization of work and personal life are introduced only slowly and are not of a particular interest even to trade unions in the “feminised” sectors on the labour market (whose primary priority are low salaries, inadequate compensation for overtime and the observance of the Labour Code).

As for politics, after the “Velvet Revolution” in 1989, Czech politics has remained the domain of men, especially in the case of parliamentary politics. The proportion of women in the Czech National Council, and then in the Chamber of Deputies of the Parliament has remained under 17% since the beginning of 1990’s. Women are more successful in local than parliamentary politics, they are more frequently nominated on the candidate sheets of political parties that have a lesser chance of securing seats and, in general, they more frequently occupy non-electable positions on the candidate sheets. Left-wing parties tend to place women on their candidate sheets more often. If women penetrate into politics, it does not mean that they care about and that they advocate “the women’s agenda”. The exception to this was the establishment of “the women’s shadow government” by a few social democratic women in March 2000 but its effect was very questionable.

In 1998 the Czech government launched association negotiations with EU. The preparations of the CR for the EU accession have strongly influenced the public discourse concerning women’s rights and equal opportunities for men and women. Thanks to the accession preparations, new institutions have been created from the top down (e.g. Department of Equality of Men and Women at Ministry of Labour and Social Affairs, The Council of Government for Equal Opportunities of Men and Women, the Committee for Elimination of All forms of Discrimination of Women within the Council of Government of the CR for Human Rights and the Inter-Ministerial Coordination Commission). Also legislation supporting equal opportunities and equal treatment of men and women policy has been incorporated into the Czech law due to the harmonization of Czech law with acquis communitaire (especially into Labour Code, the Act on Employment, the Act on Salary and Pay and the Civil Court Rules). However, separate anti-discrimination act still does not exist. Moreover, the general public does not usually know about these newly established institutions and legislative changes. 

Furthermore, only two people out of ten, regardless of the sex, are able to give an example of a women’s non-governmental organization. However, women’s NGOs flourished in the CR already at the beginning of 1990 when there were more than 70 women’s NGOs in the CR. Today, the Ministry of Labour and Social Affairs registers approximately 55 NGOs dealing specifically with the issue of equality of men and women. The number of currently active women’s NGOs is however much bigger although they usually remain small in membership and dependent on international sources if they succeed in obtaining such resources at all. The marginal position of many women’s non-profit organizations, however, does not correspond to the importance of their activities. Often, they fill in the gaps that should be filled by educational institutions and the state administration.

In addition to the above-mentioned institutions supporting women’s rights, the media plays a role in this process. Increasingly, “women’s issues” have been penetrating the media space and this has helped to open up new issues seemingly non-existent before 1989 (such as domestic violence or prostitution). Educational institutions could have a positive influence on increasing gender sensitivity among a certain group of the young generation but gender issues have been finding their way into the educational system much too slowly and not on all educational (vertical as well as horizontal) levels at all.

For more information about the final paper of Work Package 1, please, contact the Czech research team co-ordinator at hana.haskova@microshop.cz.

